Recommendations following the 5th meeting of the MLC
Tripartite Committee: How will this affect the Workboat Sector?

“The agreements made at the 5th Special Tripartite Committee of the Maritime Labour Convention (MLC, 2006)
will have a significant positive impact for the workboat industry, particularly in areas such as shore leave, key
worker status, and the prevention of bullying and harassment.” Said Charles Boyle (Director of Legal Services) of
Seafarer union Nautilus International, during a meeting to discuss the changes with Workboat Association CEO,
Kerrie Forster.

The Special Tripartite Committee of the Maritime Labour Convention (MLC, 2006) is a specialized body
established by the International Labour Organization (ILO) to oversee and review the implementation of maritime
labour standards.

The committee consists of three key groups:

. Government representatives (but only those that have ratified the MLC are entitled to vote)
. Shipowners' representatives, ensuring the interests of maritime employers are considered.
. Seafarers' representatives, advocating for the rights and welfare of maritime workers.

Its primary role is to continuously review the application of the MLC, 2006 and propose amendments when
necessary to keep the convention relevant to modern shipping practices and development effecting the industry:

. Updating regulations to improve living and working conditions for seafarers.

. Addressing emerging issues such as shore leave, repatriation, and workplace harassment.
. Ensuring fair treatment of seafarers across different jurisdictions.

. Providing guidance to countries that lack shipowners' or seafarers' organizations.

The 5th Tripartite Committee met in Geneva, during April 2025.
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Shore Leave

One of the key amendments to the MLC, 2006 ensures that seafarers’ right to shore leave is improved. From
when the amendments are expected to come into force in December 2027, seafarers will be able to go ashore
without visas and without restrictions based on the flag registry of their ship. However, port States may still
impose certain limitations. For the workboat industry, this could mean greater flexibility for crew members
working on vessels that frequently dock in different locations, improving their well-being and morale.

Key Worker Status

Seafarers will be officially recognized as key workers, which will ease their travel to and from ships with fewer
restrictions than those experienced during the COVID-19 pandemic. This recognition is particularly important for
the workboat industry, where crews often rotate frequently. The simplification of travel procedures could lead to
smoother crew changes, reducing delays and operational disruptions.

Bullying and Harassment

The committee has also introduced new measures to combat shipboard violence and harassment, including
sexual harassment, bullying, and assault. These amendments aim to create a safer working environment for
seafarers by strengthening protections and requiring shipowners to implement policies to prevent and address
such issues. For the workboat industry, this means greater accountability and a push for improved workplace
culture, ensuring that all crew members feel safe and respected.

Overall Impact on the Workboat Industry

These changes will likely lead to better working conditions for seafarers in the workboat sector, improving crew
welfare, operational efficiency, and industry standards. While implementation will depend on national regulations
and enforcement, the amendments mark a positive step toward enhancing the rights and protections of Seafarers
across maritime. This will be significantly noticed in the small vessel industry, where crew live and work in
restricted environments, crew change more frequently than other Seafarers and spend more time within
coastal/inshore environments.

Important: This information is offered as guidance only and is not legal advice. In all cases, the Workboat Association
advocates that professional legal opinion is sought when understanding the effect of new regulation.
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